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Georgia Tax Credits for Nursing Home Job Creation

Recently, the Georgia Assembly passed, and the Governor signed, HB 439.  
Beginning with the 2009 tax year, HB 439 provides a significant Georgia tax 
incentive for any business that is engaged in services for elderly and disabled 
persons (“SEDP”), such as nursing homes, or maintains its headquarters in 
Georgia.  This tax credit was accomplished by adding SEDP providers to the 
definition of a “Business Enterprise,” which is a crucial part of Georgia’s Jobs Tax 
Credit incentives program.

Under Georgia’s Jobs Tax Credit incentives program, nursing homes and other 
SEDP providers that increase employment by a minimum number of full time 
jobs or equivalents in Georgia are entitled to a credit against their Georgia 
income taxes.  In some instances, these tax credits can be applied against the 
employer’s Georgia payroll withholding tax obligations.  Application against 
payroll withholding taxes can be particularly useful when the employer/tax-
payer does not have a current Georgia income tax liability against which to 
apply the job tax credits.

The amount of the job tax credit depends upon the county in which the new 
job is located.  Each year the Commissioner of the Georgia Department of Com-
munity Affairs (“DCA”) assigns all of Georgia’s 159 counties to four Tiers based 
on a number of economic factors as follows:

  Tier 1  1st – 71st least developed Counties,
  Tier 2  72nd – 106th least developed Counties,
  Tier 3  107th – 141st least developed Counties,
  Tier 4  142nd – 159th least developed Counties.

The counties listed by Tier for 2009 can be found on the DCA website, www.dcs.
state.ga.us, by clicking on “Tax Credits,” then “Georgia Job Tax Credit Program” 
and then “2009 Job Tax Credit Ranking.”

The income tax credits per new job are:

  Tier 1 $3,500  Tier 3 $1,250
  Tier 2 $2,500  Tier 4 $   750

Jobs created in counties which participate in a joint economic development 
authority receive an additional $500 tax credit per new job.
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The minimum required increased employment is:

  Tier 1:   5 Tier 3: 15
  Tier 2: 10 Tier 4: 25
 
If the increased employment is maintained, the employer receives these tax credits for five tax years.

For example, an elderly care facility in a Tier 1 county which increases its fulltime employment by 20 employ-
ees could be entitled to total tax credits of $350,000 (3,500 x 20 x 5).  If the county participates in a joint devel-
opment authority, the total credits could be $400,000 ($4,000 x 20 x 5).

If a job is not maintained, the tax credit is lost prospectively.  Credit is not allowed in a year in which the net 
employment increase falls below the minimum number required in the applicable Tier.

Tiers 1 and 2 tax credits can offset up to 100% of Georgia income taxes otherwise payable.  Tiers 3 and 4 tax 
credits can offset up to 50% of Georgia income taxes otherwise payable.

Unused credits can be carried forward for 10 years.

If Tier 1 job tax credits exceed the employer’s Georgia income tax liability, the excess tax credits (up to $3,500/
job) can be offset against the employer’s Georgia payroll withholding tax liability.  This offset sometimes al-
lows a nursing home or elderly care employer to more quickly or effectively use Tier 1 job tax credits.  Excess 
job tax credits for jobs created in “Less Developed Areas” and “Opportunity Zones” (also determined by DCA) 
may also be offset against the employer’s Georgia payroll withholding tax liability.

The average wage for the new jobs created must be above the average wage of the Georgia county that has 
the lowest average wage.

The employer must make health insurance coverage available to the new full time employees; but, the em-
ployer is not obligated to pay for the insurance if it does not pay for all or any part of health insurance cover-
age for other employees.

Nursing home and elderly care employers that believe they will qualify for such credits should begin planning 
immediately to take advantage of these credits.


